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AS A CHILD, I was always perceived as ‘different’ 
due to my mixed heritage. I never truly looked 
like or had the same cultural experiences as 
my peers, which in-turn led to racism and 
bullying. On top of this, my mother passed 
away when I was a toddler and I was adopted 
as a result. These life experiences caused me 
to lose confidence, a sense of belonging, and 
identity, but I found solace and support through 
strong role models, mentors and advocates. 

Without mentors to consistently challenge me 
and help me to understand my strengths and 
weaknesses, the different education and career 
paths available, and how to overcome barriers  
or unconscious bias, I wouldn’t be the determined, 
motivated and astute person I am today. At 25 
years old, I’m now, a Business Analyst for Coutts 
and a Non-Executive Director on Babbasa’s board. 

I believe in Babbasa’s vision to 
create a world where all young 
people are inspired and able to  
realise their employment and 
enterprise ambitions, irrespective 
of where they live, their 
nationality, ethnicity, gender,  
race, sexuality or faith”
Carmen Tilbury,  Non-Executive  
Director, Babbasa

“ 

Introduction

“Babbasa is grounded in 
the mission to inspire 

and nurture talent”
Simon Quinn, Chair,  

Babbasa Board of Directors

My childhood experiences instilled a passion 
for diversity and inclusion.  I also believe in the 
empowerment, self-belief and skills that Babbasa 
offer, because I know what it means for young 
people like me.

As a board member, I am delighted to introduce 
this Impact Report, highlighting Babbasa’s 
significant impact over the last three years. As 
we go to press, Babbasa has been awarded the 
Queen’s Award for Enterprise 2020 for 'Promoting 
Opportunity (through social mobility)'. It’s an 
outstanding achievement and a testament to 
the commitment of our young people, mentors, 
employers, and team in supporting over 2,200 
young lives since its inception. We mark this award 
with the launch of an appeal, #BeyondCovid, to 
support vulnerable young people affected by the 
coronavirus pandemic.
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The Problem
THE SOCIAL AND ECONOMIC COSTS to Britain 
of young people who are not in education, 
employment, or training (NEET) are significant. It is 
estimated that up to £77 billion a year is lost in tax 
revenue, as a result of increased benefit payments, 
and increased demand on public services from 
associated youth crime and poor mental and 
physical health.

While Bristol is one of the fastest growing cities in 
the UK, not all of its citizens share in this success. 
Sixty per cent of the city’s ethnic minority population 
live in areas of economic disadvantage, two-thirds 
of whom live in Bristol’s most disadvantaged 
inner-city wards. The city is also marked as the 7th 
worst of 348 districts in England & Wales for black 

YOUNG PEOPLE'S SURVEY:
ASPIRATIONAL CHALLENGES

YOUNG PEOPLE'S SURVEY: 
BARRIERS TO ENTRY

31%

24%

5%
4%

7%

5%

24%

and ethnic minority communities to live and thrive, 
with equality gaps failing to improve since 2001. 
Bristol’s ethnic minority employment gap is also 
over twice the national average (6.4% difference in 
unemployment rate compared with 2.9%), and those 
from ethnic minority backgrounds are more likely to 
be employed in low-skilled jobs.

In 2019, we completed our latest research, which 
engaged 83 young people, 104 local inner-city 
residents and 47 employers, analysed the current 
employment perceptions, career progression 
support needs, and the wider interventions needed 
to close Bristol’s employment equality gaps. The 
research was led by an independent consultant, and 
supported by interns from the University of Bristol. 
Some of the findings are as follows:

I know what career I want

I believe I will succeed

I feel motivated

I know people that can help

Young people where I live are usually 
successful in achieving their ambitions

Strongly 
disagree

Competition Discrimination Financial 
barriers

Lack of
experience

Lack of
Information

Lack of
skills

Political
Climate

Strongly 
Agree

Disagree Neither 
agree or 
disagree

Agree

 1 Estimating the life-time cost of NEET - University of York, 2010  2 Bristol Ward Profiles, 2016   
3 Runnymede Trust, 2017  4 Annual Population Survey - Bristol City Council, Apr 2017-Mar 2018
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My Story - Cameron

I FACED A LOT OF VIOLENCE and racial abuse  
at school as well, and before long, I was kicked out,  
and later arrested for possessing a knife. I had 
reached rock bottom, but realised that the only 
way from here was up, so I reached out to  
Babbasa for support.

They were able to support me in getting a carpentry 
apprenticeship interview. I went into that interview, 
told them my whole story, and said ‘if you give me 
this opportunity, I will be the best I can be.’ Thanks 
to Babbasa, I was able to secure that apprenticeship 
offer, and I was successful in leaving with a level 
3 NVQ. After that, I was offered an opportunity to 
complete a Management Construction course by 
the manager at Carillion. 

“When I was growing up, my home life was full of abuse 
and I was continually faced with fear, pain, and hostility.”

“Now, I’m running my own 
carpentry business. One day 
I hope to go to university to 
study Robotics. It's a long 
way off, but I'm going to do 
it, and I'm going to make sure 
I'm going for it everyday.”
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Our
Work
We provide a range 
of programmes to 
help support aspiring 
young people who are 
disadvantaged by their 
background, location 
or lack of access to 
professional networks, 
to pursue their 
professional ambitions. 

THE MAJORITY of the young people 
we support are from ethnically diverse, 
migrant, low-income, and single-parent 
households. Young people reach us 
through word of mouth, schools and 
colleges, faith bodies, social media and 
Babbasa’s outreach engagements.
We motivate young people to achieve 
their ambitions by focusing on their 
strengths, rather than their weaknesses. 
We offer a variety of experiences and 
opportunities that enable them to improve 
their confidence and skills, build new 
professional relationships and improve 
their knowledge of the career paths and 
choices available to them. The young 
people that we work with can receive 
support with accessing education, starting 
a new career, starting their own enterprise, 
or becoming economically active. We 
primarily achieve this through our three 
core programmes:

“Because of my physical disabilities, 
I was kept back. Babbasa believed 
in me. They helped me to get onto a 
course to finish my maths and go to 
college. They also helped me to get 
my first job when I was kicked out of 
my parents' house, and helped me to 
settle into my new accommodation.”

 Dani, Support Programme Participant

SUPPORT 
PROGRAMME

The Babbasa Support Programme is aimed 
at young people aged 13-25 who face multiple 
or complex challenges. In addition to the more 
common barriers to employment, many of the 
young people on our Support Programme suffer 
from mental health, self-confidence and family-
related issues.

 
The Support Programme provides intensive and 
personalised one-to-one and group support for 
participants to develop relevant coping strategies. 
It also offers access to mental health, welfare,  
and other specialist support, where required.

Between 2016-2019, Babbasa supported 92 
young people to overcome their barriers, build 
their confidence, become active citizens in their 
communities and assess their options for the 
world of work.



7

“As a business owner who’s attended 
a couple of their speed-mingles, I 
have to say it was the passion and 
confidence of the young people I 
met that bowled me over the most. 
Some of them are now working with 
TEDxBristol.”

 Mel Rodrigues, Creative Director  
& Curator TEDxBristol

“Babbasa gives you a chance to be 
confident talking about your ideas. 
Everyone there cares about getting 
the best out of you. They provided 
me with industry networks and work 
placement opportunities that I would 
have never thought of.” 

 Tyreke, 19, Placement Programme Participant

CHALLENGE
PROGRAMME

The Babbasa Challenge Programme is aimed 
at aspirational young people (16-25) with limited 
knowledge about career options, or access 
to professional networks, but a desire to  
make a positive difference in their community, 
while developing their professional and 
leadership skills.
 
This programme provides participants, called 
Youth Ambassadors, with skills training, 
experiential challenges and professional 
mentors to develop their pitching skills, 
confidence and understanding of the workplace. 
 
Between 2016-2019, Babbasa supported 60 
Youth Ambassadors to bring together 1,162 local 
residents through community challenges that 
were set. The challenges included organising 
intergenerational events (Ask About Me), an 
enterprise competition (Bright Ideas), community 
awards (Empowered) and a youth conference 
(Our Bristol, Our World).

PLACEMENT 
PROGRAMME

The Babbasa Placement Programme supports 
young people (16-25) who have completed 
either the Support or Challenge Programme, 
and/or who are ready to find and retain an 
employment, education or enterprise position.

 
This programme works with our business 
partners to offer participants career-oriented 
work experience opportunities, internships,  
and paid employment that they would 
otherwise not have access to. The programme 
also provides application and interview support 
to help young people secure opportunities.

Between 2016-2019, Babbasa supported young 
people to secure 98 work and placement 
opportunities in companies such as Kinneir 
Dufort, BBC, Bristol 24/7,  Wessex Water & 
LettUs Grow.



2016-2017

• Foundation Degree Taster Project - A 
partnership project with the University of 
Bristol to recruit 8 people from ethnic minority 
backgrounds onto their Media & African 
Literature course.

• Quartet’s 30th Anniversary Event - A 
commission to work with 7 young people to 
organise Quartet Community Foundation’s 30th 
Anniversary celebration event.

•  NCS Pathfinder Project - A partnership project 
that required Babbasa to recruit up to 10 young 
people onto the Government’s NCS pilot project.

2017-2018

• City Leadership Programme - A commission 
by the Bristol Mayor’s office to run a mentoring 
programme for 38 participants of the CLP 
programme between 2017-2019

•  Ben Martin Apprentice Award - A partnership 
with Bristol Media and sponsors to improve 
diversity in the creative media sector, which, 
to date, has engaged 57 young creatives in a 
competition to win a trip to the SXSW festival in 
Austin, Texas and a summer of paid placements.

•  Community Gateway Partnership - A 
commission by Outset to recruit and run an 
enterprise start-up course for 19 aspiring 
entrepreneurs between 2017-2019.

2018-2019

•  West of England Mentoring - A partnership 
project with Ablaze and Mentoring Plus, 
which has provided 581 young people with 
professional mentors in schools to date.

•  Schools Outreach Campaign - A University 
of Bristol backed project, which delivered 
inspirational talks in local schools and colleges 
to over 2,000 students.

•  Social Mobility Partnership - An innovative 
partnership pilot that allowed 8 young people 
with multiple or complex needs, to access 
support from, and smoothly transition between 
multiple organisations whilst working with one 
lead support worker.

Our
Commissions

“Babbasa is a passionate 
organisation with a real reach into 
the BAME community.  They have 
a professional approach that helps 
BAME young people to get the 
support they need to get the jobs 
they deserve.”

 Sandy Hore-Ruthven,  
CEO Creative Youth

Outside of our core programmes, Babbasa has been commissioned by 
businesses and our community partners to develop and co-deliver a variety 
of projects and services for marginalised young people, which have enabled 
them to meet their social responsibility objectives. Between 2016-2019 they 
included: 

8
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Our Bristol Manifesto
In 2019, our Youth Ambassadors worked with over 
100 young people and youth partners to produce a 
manifesto for Bristol’s young people, by young people. 
Inspired by the UN Sustainable Development Goals 
and the Bristol One City approach, the manifesto was 
first revealed at Babbasa’s ‘Our Bristol, Our World’ 
youth conference, which brought together over 200 
city leaders and young people, including Bristol Mayor, 
Marvin Rees. The manifesto was formally adopted by 
the City Office into their One City Plan - a document 
which details plans for the future of Bristol by 2050.

“In 2050, most of us, now 17, will be 
nearly 50 years old! So as Bristol 
sets out a city vision for 2050, 
which will affect our lives and the 
lives of our children, it’s vital that 
we are heard and listened to.”

 Ebun, Youth Ambassador, 2019  

• Access to public spaces where we can 
be creative, and have full access to all 
of Bristol’s history and culture. 

• That diverse and fully representative 
narratives and stories are part of the  
school curriculum. 

• That young people from all walks of 
life are present and heard in every 
cultural and political space.

• Guidance and support into 
independent living. 

• That every young person has access 
to quality mental health services, 
and easily accessible information 
about these services. 

• Support in the delivery of community-led 
events covering all aspects of health  
and wellbeing.

• Access to safe green spaces for young  
people that are within a ten-minute walk. 

• Climate change initiatives that are fully 
inclusive, and which consider the opinions  
and experiences of people from ethnic 
minority backgrounds. 

• That local people, community-led  
businesses, and organisations are  
supported in going green, and that big 
businesses and corporations that do not 
comply with green initiatives/policies  
are penalised.

• That paid, valuable work experience  
is available to every young person. 

• That every young person has access 
to skills training in independent living 
and employability. 

• That employers are held to account 
on creating an inclusive environment, 
without target-driven tokenism.

OUR NEEDS,  
OUR ASPIRATIONS

OUR CULTURE,
OUR POLITICS

OUR HEALTH,  
OUR WELLBEING

OUR CLIMATE, 
OUR PLANET
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STAKEHOLDERS ENGAGED

ESTIMATED PRO BONO LEVERAGE PER ANNUM

COMMUNICATION & SOCIALS

INDEPENDENTLY EXAMINED FINANCES

£62,000 

Income Split Turnover Growth

41.04%

23.95%

12.49%

9.8%

7.47%
4.05% 1.2%

Grant Funding

Sponsorships

Tickets & Other Sales

Other Income Donations

Contract Funding Partnerships

PARTICIPANT DEMOGRAPHIC SPLIT

Gender Split Ethnicity Split Age Range/Split

50.8%

0.5%

48.7%

28.1%
30.4%

11.8%

2.2%
10.4%

15.6%

1.5%

3.1%7.6%

39.7%

22.9%

10.7%

16%

Black Brit

Black Carib Mixed
White Euro

White Brit

Asian

Black African Under 13 13-15 16-18

19-21 22-24 25+

Female Transgender Male

2017 £122,706

2018 £164, 855

2019  £199, 175 2019 £24,997

2017 £4,556

2018    £10,670

Reserves

13    Staff & Associates

507    Business Contacts

305    Community Partners

124    Mentors

11,504     Email Subscribers 

4,325     Social Media Followers

12,194    
Most Viewed Social 
Media Post

O
U

R 
IM

PA
CT

: 2
01

6-
20

19



COMMISSIONS & PARTNERSHIP WORK

Support Programme
92 young people accessed 

intensive 1:1 support
60 young people accessed leadership 

and career-oriented skills training
98 work opportunities seized 

by young people

15.6%

3.8%
3.8%

3.8%3.8%7.7%

61.5%

Challenge Programme Placement Programme

Given Access to Skills Training  
and Professional Networks

EMPLOYMENT PATHWAYS

100+ 
 Mentors Matched

12%

63%

20%

5%

5%

70%

25%
100%

OVERALL BABBASA ACTIVITIES & PARTICIPANT OUTCOMES ACHIEVED

CORE PROGRAMMES

Activities Outcomes

EnterpriseEducation Work Economically Active

1760
Enrolled on Core 

Programmes

Horticulture

Science & IT

PR & Marketing

Law

Health & Social Care

Creative Arts

Digital Media & Broadcast

Given Access to Mentors

891 Young People

619 Young People

Participant progression into employment  
by industry breakdown

72
Workshops
Delivered

Icons from the Noun Project by; Adrien Coquet, Irene Hoffman, Gregor Cresnar, Sophia Bai, Alice Design , Azam Ishaq

1170 
Are now

Economically Active

64  
Moved into

Higher Education

347
Have Unverifiable 

Evidence

67 
Events 

Organised

3000+ 
Engaged in Outreach 

Presentations

139 
Moved into 

Employment

40
Moved into 
Enterprise

O
U

R 
IM

PA
CT

: 2
01

6-
20

19
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INCLUSION NEEDS ANALYSIS

We have supported businesses to review their 
diversity and inclusion, to test perceptions 
of their brand amongst ethnic minority 
communities and younger people, and to 
understand the impact of changing social 
trends on their markets. Clients included the 
University of Bristol and WECA.

WORKFORCE INCLUSION 
ADVISORY SUPPORT

We have reviewed key strategies and 
policies relating to diversity and inclusion 
and have supported businesses to promote 
opportunities to young and ethnic minority 
groups in Bristol. Clients have included LettUs 
Grow and Bristol Old Vic.

PROFESSIONAL 
DEVELOPMENT TRAINING

Babbasa launched its inclusion and 
cultural competency training programme 
‘Bridging The Gap’ in 2019. The four-module 
programme is designed to help business 
leaders, managers and frontline workers 
recognise both personal and institutional bias, 
understand young and minority communities 
and develop the intercultural communication 
skills needed to develop an inclusive 
environment. Clients of the programme have 
included Engine Shed, Armadillo CRM,  
and IBT.

RECRUITMENT SUPPORT 
SERVICES

Between 2016-2019, Babbasa offered 
recruitment support to organisations that 
were looking to find, prepare and recruit 
young or ethnic minority candidates for 
employment roles or projects. Clients included 
Bristol 24/7, Plimsoll Productions, Wessex 
Water, Icon Films and Kinneir Dufort.

Changing the  
Work Environment

12

“Babbasa does a fantastic job 
of empowering young people  
in Bristol to get connected in 
work, education and enterprise, 
from ethnically diverse and less 
advantaged communities”

 Sorrell Walsh, Communications 
& Events Manager - Kinneir Dufort

While it is vital that we continue to support young people from ethnically 
diverse and disadvantaged communities to pursue their professional 
ambitions, we equally acknowledge that we have a responsibility to support 
local businesses to create the enabling and inclusive environment needed for 
these young people to thrive. For this reason, Babbasa has developed the 
following services over the last 3 years to support businesses.



 

We worked with Babbasa 

to recruit some young 

people to get involved in 

an international project 

called Sanctum in Bristol. 

We couldn't have done it 

without them!”

Mike Prior, Situations Trust

The environment created 

was very good and allowed 

for discussion amongst the 

audience, to understand  

some of the barriers to 

diversity and inclusion.”

Nick Sturge, Engine Shed  
(Bridging The Gap Training Participant)

UWE Bristol is a proud  

sponsor of Babassa because 

we share their commitment to 

making a difference to young 
people in our community.  

We know that through our 

partnership with Babbasa we 

can make a positive impact on 

the young people in our city 

and that matters to all of us.”

Jo Midgley, Pro Vice-Chancellor - UWE

“

“

“

“

“

“

There are so many 

opportunities for people  

to get involved and support, 

be it mentoring a young 

person, facilitating a CV 

workshop, or becoming a Corporate 

Ambassador. It's a great opportunity!”

Cheryl Gauley, NatWest

Babbasa is one of the most 

innovative and inspiring 

organisations in the city, 

investing in the lives, ambitions 

and abilities of young people. 

So to invest in it can only be a 

good move.”

Marvin Rees, Bristol Mayor

Babbasa provided a safe  

and challenging environment  

for our students to develop  

and went beyond what is  

normally expected from an 

internship student. Through the internship 

the student gained confidence in handling 
data which they can use in their academic 

degree and invaluable experience 

which will improve their employability 

after graduation.”

Alexander Paterson, University of Bristol

What our stakeholders say

1313
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Our Recognitions

2016 

Finalist: 
Natwest SE100

TEDx UWE: 
The Babbasa Approach

Badge of Honor: 
Global Enterprise Week

2017

Winner:
Best Community Organisation, 
MTM Regional Awards

Winner:
Batook Pandya Inclusion Award, 
Bristol Social Impact Awards

Winner:
Best Partnership Award, Bristol 
Social Impact Awards

Finalist:
Best Entrepreneur Award,  
Rise Award

2018

Honorary Acknowledgement:  
To meet the Queen at 
Buckingham Palace, 
Commonwealth Reception 2018.

Finalist: 
Bristol Diversity Awards

Finalist: 
Entrepreneur of the Year, 
Rise Awards

2019

Winner:
Charity of the Year, 
McCann Synergy

Winner:

Charity of the Year, Bristol 
Junior Chamber
Winner:
Person of the Year (CEO),  
MTM Regional Awards

Winner:
Honors Award (CEO),  
Awards

Winner: 
Lord Mayor’s Medal for 
Community Service (CEO)

“I’ve been able to write for magazines and I can say that I’m certainly on 
the way to attaining goals that seemed so far away when I first got in 
touch. Their determination is infectious and has given me the confidence I 
needed for the real world that school couldn’t provide.”

BEATRIZ CHALLENGE PROGRAMME

CA
SE

  S
TU

D
Y

“For underrepresented 
young people, Babbasa 
is a catalyst for genuine 
social change. Its 
empowering support 
programmes equip 
young people with 
the skills, confidence 
and connections to 
recognise and achieve 
their professional 
ambitions. It's an 
absolute honour to be 
a part of this unique 
organisation.”

 Urfan Ali, Babbasa  
Senior Associate



300 FUTURES 

Looking back, our #300futures  

event in 2016 was a highlight  

and a pivotal moment. It set the 

benchmark for us to support 300 

young people a year from then on. 

To think that we’re now aiming to 

engage 1,000 young people going 

forward is amazing.”

Jenny, Babbasa Engagement Manager

“

“

BUCKINGHAM  
PALACE INVITATION 

The invitation from Buckingham 

Palace for our CEO to meet the 

Queen was a massive highlight. 

It solidified our credibility and 
highlighted the importance 

of our work on a national level.”

Eddie, Babbasa Communications Lead

“

#OBOW 

Our Bristol, Our World was my  

highlight. It made sure that  

young people's voices were not  

just heard, but were integrated into 

Bristol’s future vision. We came away 

from that conference with a youth 

manifesto for Bristol, which has now been 

incorporated into Bristol’s One  

City Plan.” 

Zoe, Babbasa Challenge Programme Lead

“

BABBASA HUB 

Moving into our new community 

hub was definitely a big challenge, 
but to be able finish that journey 
with a go-to place for aspirational 

young people and a platform 

for us to continue growing was a 

fantastic achievement.” 

Hannah, Babbasa Operations Manager

“

TRAILBLAZER LAUNCH

I loved the Trailblazer launch, 

because it gave our programme 

alumni a clear way to continue 

their relationship with Babbasa and 

support other young people, whilst 

still being able to take advantage of 

our opportunities.”

Pravanya, Babbasa Outreach Lead

“

BABBASA POP UP

The Pop Up is a brilliant addition  

because it allows us to set up 

anywhere in the community we 

work, meet new young people who 

may not have the confidence to 
walk into our offices and let them 
know how we can be of support.” 

Michelle, Babbasa Community Lead

My Babbasa Highlights

15
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Future
Plans 

I'M PARTICULARLY GRATEFUL for my Babbasa 
team, and the versatile skills and experiences they 
bring. Together, we’ve built a Babbasa that truly 
echoes our values of imagination, determination 
and kindness. We’ve reminded hundreds of young 
people that their dreams are valid. We've inspired 
a society to connect. I'm also proud of the work 
that we’ve done with businesses; reminding them 
that Bristol’s competitiveness and success in the 
global market depends not only on the business 
investment we push for, but the poverty and 
inequality that we push out.

As property prices continue to rise faster than 
wages, we know that families and young people 
living in disadvantage, such as those in inner-city 
Bristol, will see their stake in society weaken. As 
technological advances and automation replace 
low-paying jobs, we will also see these people 
- disproportionately ethnic minorities - lose 
their livelihoods, without a targeted intervention. 
This threatens the cultural richness, economic 
prosperity and social peace enjoyed by Bristol in 
recent years. So the question is - what can we do 
about it?

At Babbasa, we have a vision to support at least 
one person from each inner-city household 
in Bristol to secure a median salary job by 
2030. We believe that this vision will not only lift 

As the Founder and CEO 
of Babbasa, it has been 
a privilege to serve and 
support young people, often 
marginalised by society to 
transform their lives. It's a 
vision come true.

individuals out of poverty, but also, enable them to 
support their families, serve as role models in their 
community and contribute to the growth of the 
Bristol economy. The ripple effect of this change 
would be profound, and we therefore invite policy 
makers, employers, investors, community partners, 
and philanthropists, to work with us to evolve our 
operation to realise this vision.

In 2002, in the slums of Nairobi (Kenya), Nyagaka 
Anyona Ouko sparked the interest of local kids 
in tech. Nairobi’s tech-related service exports 
exploded from £11m in 2002 to £240m in 2010 as 
a result. In 2004, Michael Pusey built a BMX track 
in Peckham (London) to give underprivileged kids 
something to do. Now the track is home to two 
Olympians, two of the world’s best female riders 
and other international champions. In 2013, Mayor 
Steven Benjamin’s leadership and determination 
saw unemployment in Columbia, South Carolina cut 
by roughly half at the end of his first term. 

Bristol is a wealthy city with a fast-growing 
reputation for its high-tech industry, innovation and 
entrepreneurship. We believe that with the city’s 
liberal values, strong leadership, focus on inclusive 
growth, and the fourth industrial revolution’s 
reputation for low entry requirements and high 
income levels, we will be able to realise our plans 
and make the city work for all of its citizens.



My Story – Okori
“I was born in Bristol and most of my family is from here too.  
My grandparents came here during Windrush. As far as I know, 
my family lived in St Pauls up until I was born, Then we moved 
to Fishponds. We were the only black family in the area.”

I’M FORTUNATE, in that, most of what I do now, 
is what I used to do for a hobby in my bedroom, 
so that’s cool. At my core, I'm an artist. I like to 
create things; be it with code, paint, a camera or 
otherwise. When I was younger, I used to draw 
anime characters - you know? Like Goku from 
Dragon Ball Z? - and it just evolved from there. 
The gag is I cant draw anymore. Im terrible now. 
I just use my computer.

I heard about Babbasa through my mum and 
got in touch with Poku. I got on really well with 
him and next thing you know he brought me to 
Babbasa's hub to meet the team. I get on well 
with the people there, and I think what they’re 
doing for Bristol is great. To be honest, there’s 

a lot of young people in Bristol who aren’t just 
doing great things, they’re setting a precedent. 
And most of them are supported by Babbasa. 

In 2019, I was encouraged by Babbasa to 
apply for the Ben Martin Apprenticeship 
Award competition, and I'm happy to say that I 
emerged the winner. Babbasa also helped me 
to secure an internship placement at Barbal, the 
tech company, which is really cool.

I just hope Babbasa continues to get the support 
they need to help more undiscovered talent, 
particularly from ethnic minority communities, 
to realise their potential.
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Get Involved
There are a number of ways to get involved with Babbasa and support 
local young people. They include:

BECOME A FUNDER

Are you a philanthropist or 
do you represent a business 
or funding body passionate 
about addressing inequality? 
We invite you to visit Babbasa, 
meet our CEO and team, and 
find out how you could be part 
of transforming the lives of  
hundreds of young people from 
disadvantaged backgrounds in a 
sustainable way.

BECOME A CORPORATE 
AMBASSADOR

Are you a professional interested 
in supporting Babbasa? Sign up 
as an Ambassador and choose 
up to three fun challenges 
to complete over a 12-month 
period. These include: a £1k 
fundraising challenge, becoming 
a mentor, facilitating a learning 
experience for young people, 
and introducing five potential 
supporters to Babbasa.

BECOME A CORPORATE 
PARTNER

Are you a business or an 
institution interested in 
diversifying your workforce 
or enabling an inclusive work 
environment? We can offer 
community engagement 
research, policy and strategy 
development support, inclusion 
training, employee recruitment 
support and social responsibility 
project development support.

BECOME A  
COMMUNITY PARTNER

Are you a local resident, service 
provider, educational institution 
or statutory service looking 
for support for young people 
under your care?  You can 
refer a young person to our 
programmes – or get in touch 
and let us know how we can 
refer someone who might need 
your help.

BECOME A PROGRAMME 
PARTICIPANT 

Are you a young person (aged 
under 25) who's looking for 
support with deciding on what 
to do for a living, or who needs 
support with pursuing your 
dream career? We can offer 
personalised support and 
confidence building, career 
guidance and advice, leadership 
schemes, work placements, and 
up-to-date career opportunities 
ranging from creative work to 
construction and more.

TO GET IN TOUCH

email address: 
communications@byep.org.uk

website address
www.babbasa.com

contact number:
0117 329 0717
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United Communities
Creative Youth Network
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Bristol Old Vic
Nisbet Trust
Wesleyan Foundation
Womble Bond Dickinson
Nick & Caroline Woodroffe
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