COULD YOU BE BABBASA’S
NEW NON-EXECUTIVE
DIRECTOR?
Babbasa is an award-winning social enterprise that empowers young people
from ethnically diverse and less advantaged communi9es to move into
work, educa9on or business using approaches that encourage them to feel
inspired, supported and ready to fulﬁl their ambi9ons.
We formed in 2010 and incorporated as a Community Interest Company in
2013. In the last three years we have supported over 2,200 young people to
take their next steps towards work, educa9on or business. We have also
worked with over 160 agencies and businesses across a wide range of
industry sectors to create pathways into employment, generate crea9ve
enterprise and bridge skills gaps.
We have grown signiﬁcantly over the last two years and have ambi9ous
plans to extend our reach further to support more young people with a
wider network of community and business partners.

We are now looking for two new Non-Execu5ve Director to join
our board to help us to do this.

To express your interest in this role please send a
CV and a short covering leIer (no more than 1
side of A4) by 23rd November 2020 outlining why
you would like to join our Board to:
Dr Hannah Young, Director
Hannah.young@byep.org.uk
07504 581774
www.babbasa.com
Informal conversa9ons will be available from 9th
November 2020

ABOUT BABBASA
Babbasa is an African word which means ‘ordinary ci9zens coming
together to act as a support bridge for those in need’.
Our vision is to create a world where all young people are inspired and
able to realise their employment and enterprise ambi9ons, irrespec9ve
of where they live, their na9onality, ethnicity, gender, race, sexuality or
faith.
We believe that every young person, irrespec9ve of background, has a
unique skill or talent that when explored and nurtured has poten9al to
contribute to society in a signiﬁcant way.
Our values are to be respec^ul, be honest, be fair, empower, be
resilient, add value, be unique and lead.
We are based in St Pauls and work within the most ethnically diverse
areas of inner-city Bristol where youth unemployment rates are double
those of other parts of the city.

“The most powerful thing is the
stereotype - what people
assume when you say that you
are from St Paul’s is not the
same as what’s going on
outside. Many automa<cally
see you as the bad guy.” –
Collins, ‘Support Programme
graduate’

ABOUT THE ROLE
Non-Execu9ve Directors bring an independent perspec9ve to Babbasa’s
board by providing advice and challenge to the Execu9ve Directors as well
as knowledge, skills and experience that support the ongoing
development of the company.
The board as a whole is collec9vely responsible for the success of the
company. Non-execu9ve directors have the same general legal
responsibili9es to the company as any other director.
The role of the Non-Execu9ve Director is to support the board in:
• providing leadership and sebng the strategic direc9on, values and
standards of the company
• ensuring that ﬁnancial and human resources are in place for the
company to meet its objec9ves
• scru9nising performance and quality in delivery of the company’s plan
• managing risks and ensuring relevant legal and regulatory compliance,
and demonstra9ng accountability to the company’s stakeholders.

“We got to understand how a
business works, from staﬃng to
marke<ng. We delivered
presenta<ons in schools,
businesses and on local radio
shows as part of our Level 2
course at Babbasa” – Arafa,
Challenge Programme graduate

CURRENT BOARD OF DIRECTORS
Our board is made up of the Chief Execu9ve, two Exec Directors, a youth nominated Director,
three non-Execu9ve Directors and an independent Chair. We aim to maintain a fully diverse and
inclusive board and are par9cularly keen to receive applica9ons from those with strong
connec9ons within local communi9es and would add to the diversity of our board.
Simon Quinn
Independent Chair
Director of Search,
Moon Execu9ve Search
James BarreD
Non-Execu9ve Director
BA, MSc Oxon and over 20 years
experience as a mul9-na9onal Finance
Director
Carmen Tilbury
Non-Execu9ve Director
Youth Representa9ve
Business Analyst, CouIs
Paul Jacobs
Non-Execu9ve Director
BA, MSc Oxon and over 20 years
experience in the educa9on and skills
sector.

Poku Osei
Chief Execu9ve Oﬃcer and Founder
BA Psych, MSc Business Management,
Fellow of the School for Social
Entrepreneurs

Jenny Kerridge
Engagement & Learning Director
BA and MSc Psych, Founding manager,
Nutri9onist and Health Coach

Dr Hannah Young (LLB, PHD, FCMI)
Opera9ons Director
Former Strategic Head of Corporate
Services for Gloucestershire
Constabulary & Management Consultant
Aliu Bello
Re9ring Non-Execu9ve Director
Former UN Diplomat and over 20 years
in Humanitarian work.

“The main thing that Babbasa
taught me is that, regardless of who
you are and where you've come
from, you are accepted, and are
given the chance to prove your
worth and show that you are
en<tled to achieve what you want to
achieve” – Cameron, Challenge
Programme graduate

RESPONSIBILITIES OF THE ROLE
•
•
•
•
•
•
•

•
•
•
•

Set the company’s strategic aims and objec9ves and ensure robust and sustainable business
and ﬁnancial plans to achieve these
Monitor the performance of the company against objec9ves and promote con9nuous
improvement
Ensure that ﬁnancial and quality controls, systems of risk management and governance are
robust and implemented eﬀec9vely
Ensure the company complies with its Ar9cles of Associa9on and other applicable legisla9on,
regulatory requirements and best prac9ce
Review, evaluate and respond to present and future opportuni9es, threats and risks in the
external environment
Promote the company’s vision and values, act as an ambassador for the company, be
knowledgeable and aware of local issues, and assist Babbasa in its eﬀorts to support these
Use professional exper9se, leadership ability and personal knowledge of the community to
advise, support, encourage and where appropriate ‘mentor’ senior team members and key
work programmes – par9cularly in areas of personal strength, exper9se and knowledge
Provide access to contacts and networks to help develop new business or funding in line with
strategy
Ensure the company remains focused on its community beneﬁt purpose and safeguard its
reputa9on as a recognised as an eﬀec9ve youth organisa9on in Bristol
Appoint the Chief Execu9ve, contribute to director recruitment processes and determine
appropriate levels of remunera9on of execu9ve directors
Promote equality and diversity for all members of our communi9es, staﬀ, young people and
other stakeholders

“ Babbasa is one of the most
innova<ve and inspiring
organisa<ons in the city, inves<ng in
lives, ambi<ons and abili<es of
young people. So to invest in it can
only be a good move.”
– Marvin Rees,
Mayor of Bristol, 2020

PERSON SPECIFICATION
Experience
•
•

•

Experience of opera9ng at a senior level within a private, public or third sector organisa9on
Experience of working within systems of governance including strategic planning, ﬁnancial
management, risk management, organisa9onal performance management and service
delivery and development
Poli9cal astuteness – able to grasp relevant issues underpinned by an understanding of
developing partnerships and building rela9onships with other organisa9ons

Skills and abili5es
•
•
•
•
•

A strategic thinker with strong business and ﬁnancial acumen and ability to understand
complex issues and risk quickly
Strong leadership skills and ability to mo9vate and operate as a role model
The ability to work with a wide range of individuals and organisa9ons and build produc9ve
rela9onships, and inﬂuence key opinion-formers within the city
Clear communica9on and listening skills
Ability to engage eﬀec9vely with execu9ve board members and the wider Babbasa team
and balance construc9ve challenge with assurance and support

Other requirements
•
•
•

Passion to achieve Babbasa’s vision and live the company’s values
Strong commitment to accountability, openness, probity and equality of opportunity.
Non-Execu9ve Directors should have senior-level experience in at least one of the following
– Civil/Community Service, Marke9ng/Communica9ons, Commissioning/contrac9ng,
Fundraising, Business Growth/Entrepreneurship and Law

“This Ask About Me event was
by far the most inspiring
experience that I have been
involved in. I came out buzzing. I
think all guests gained hugely
from the excellent talks.”
– Catherine Correia, CR Manager
of Burges Salmon, 2014

FURTHER INFORMATION
Time commitment
The Board meets 4 9mes a year and holds addi9onal events. The Non-Execu9ve Director is
expected to be available for ad-hoc advice to the Board on an as-needs basis. The total 9me
commitment each year is es9mated to be in the region of 6 days a year.

Period of appointment
The period of appointment will be for three years, with the op9on of renewing at the end of
this period for a further three years.

Expenses
This role is unremunerated but reasonable travel expenses will be reimbursed.

‘Fit and proper persons’
As a not-for-proﬁt Community Interest Company working with young people, Babbasa adopts
best prac9ce of chari9es and implements the Fit and Proper Person Requirements. This lists
categories of persons who are prohibited from holding the posi9on of Director. These are listed
here.

How to apply
Please send a short covering leIer (no more than 1 side of A4) outlining why you would like to
join our Board to:
Dr Hannah Young, Director
Hannah.young@byep.org.uk
Closing date: 9am 23rd November 2020

“I was blown away by Babbasa’s
work and that inspired me set up
UWE Equity and do something
for our BAME students on
campus” – Dr Zainab Khan,
Senior Lecturer, 2018

WHAT PEOPLE SAY
“I lived in a hostel for two years and I was learning
how to look a[er myself again … Babbasa has
been like a family to me. They supported me to get
my birth cer<ﬁcate and adop<on cer<ﬁcates. They
helped me through their work-readiness ac<vi<es
where I built up my conﬁdence and work skills.
They helped me ﬁnd my ﬁrst job!”
– Dani, Support Programme graduate

“We worked with Babbasa to iden<fy some young
people to get involved in an interna<onal project
that we were running called Sanctum. And these
are young people, who wouldn’t have had the
chance to get involved with us. Babbasa recruited
to ﬁll posts ranging from stewards, crea<ves to
performers, and they were fantas<c!”
– Mike Prior, Situa4ons Trust

WORKING PARTNERS

