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YOUNG
PEOPLE
ARE THE
FUTURE
My hope as Babbasa’s Non Executive Director, in collaboration
with the city and other relevant stakeholders, is to facilitate opening
up more safe spaces for young people such as youth centres or
hubs. I want these to be regarded as safe spaces where one can go
to feel safe, healed and restored. We need a bottom-up approach in
addressing youth issues, by enabling young people to voice their
concerns, but at the same time celebrated for any successes they
have achieved.
A bridge has been built for diversity in the workplace. However,
young people of colour are still having to work twice as hard to
prove that they can perform in their roles. Equal opportunity and
inclusive policy is one thing, but individual and collective actions
within an organisation speaks volumes.
Perseverance is key.

Gloria Gomo
Babbasa’s Non Executive Director and Youth Representative
Former Youth Ambassador and current Babbasa Trailblazer

We extend our huge gratitude to Carmen Tilbury, former
Youth Representative Non Executive Director (2019-21),
for all her youth-centred focus, energy and insight.

THE PROBLEM

Tackling Bristol’s inequalities
We know that young people from minoritised
communities (low-income/ethnic minorities)
in inner-city Bristol face stark and structural
inequalities including discrimination, lack of
networks and access to opportunities for
skills development and career progression.

Bristol is amongst the worst cities for racial
inequality in the UK. Bristol’s ethnic minority
communities have poorer job prospects, worse
health and fewest academic qualiﬁcations.

Overall, 46% of ethnic minority children are
living in poverty in the UK. Ethnic minorities
make up 14% of the total national population
but occupy more than 60% of all low income
households.

Babbasa believes there is an urgent need
to develop a system blueprint for
a social mobility model for Bristol through
positive collaborative action and changes
to workplace culture.

(CoDE, 2015)

BRISTOL’S EQUALITY GAP
An ethnic employment gap
twice the national average.
28% of all children and young
people live in relative poverty.

Over 60% of ethnic minorities in
Bristol live in areas of economic
disadvantage.
(Bristol City Council Ward Data., 2018)

Bristol has 3 wards in the
most deprived 1% in England
and Wales. The greatest levels
of deprivation are in Hartcliffe
& Withywood, Filwood and
Lawrence Hill.

SKILLS & EMPLOYMENT

Youth unemployment costs the
UK economy over £4.8bn a
year. £6000 a year for each
18-24 year old who is not
economically active.
(Rowntree Foundation, 2018)
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30% of the UK workforce may
need to transition between
occupations or skill levels by
2030 due to the effects of
technology adoption.
(McKinsey, 2019)

Bristol’s ethnic minority
employment gap is also over
twice the national average.
(6.4% difference in
unemployment rate compared
with 2.9%)
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OUR YOUNG PEOPLE
Who we supported

YOUNG

415

79%
80%
57%

PEOPLE
from under-represented
backgrounds have been
directly supported by
Babbasa in 2020-2021.

CAME FROM BLACK, ASIAN, MIXED OR MINORITY ETHNIC BACKGROUNDS

OVER THE LAST 3 YEARS COME FROM LOW-INCOME HOUSEHOLDS

CAME FROM BRISTOL’S MOST DEPRIVED WARDS

ABIOLA’S STORY
“I felt my race was a
barrier as there aren’t
a lot of black people in
ﬁlm, media and TV.
Those that are
represented are usually
stereotyped or aren’t in
high executive roles.

After completing work
experience with
Silverback Studios on
Babbasa’s Placement
Programme, which
taught me how a ﬁlm
company works, I knew
that Babbasa would help
me get the career that
I wanted.

In the future I would like
to be a director,
producer or a
screenwriter because
there are still barriers
that need breaking
down.”
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OUR COVID RESPONSE

Meeting the needs of young people during the pandemic
At the start of lockdown we conducted rapid
research with our young participants and
community organisations to understand their
changing experiences and needs.

74%

of young people reported:

ﬁnancial worry or hardship
difficulties managing stress and anxiety
reduced self conﬁdence
concerns about the future

How we responded:

1

(Apr 20 “Life on Lockdown”)

2

Skill Swap

Online Placements

3

4

Babbasa TV, the innovative outreach
platform for young people, by young
people, was launched in June 2020 to
enable young people to have their
voices heard and debate issues important
to them from “Acting White” to “Should
Celebrities Be Role Models?”
Initially supported by Children in Need
and Sport England, Babbasa TV is now in its
4th seasonand currently over 30 young
cast members.

We conducted all 1-2-1 and group activities
either over the phone, or through video chat
channels (to ensure the safety of the young
people and that of our team). We supported
over an additional 60 young people who are
identiﬁed as vulnerable or ‘at risk’ with
multiple challenges as they were adversely
affected by the COVID-19 pandemic by losing
hope and purpose; and developing mental
health difficulties.

We launched our ﬁrst-ever online festival
for young people, run by 10 Youth
Ambassadors over two days.
We reached 500 young people and the
wider community giving them the
opportunity to take part in daily challenges,
share their skills and knowledge, and attend
workshops from professionals

Babbasa TV

We are grateful to all the employers
who successfully adapted their work
opportunities and workshops online,
with SunLife UK being the ﬁrst to offer
remote placements in the ﬁrst lockdown.

Supporting those most ‘at risk’

‘Beyond Covid’ response funding: Thanks to the individual donors and Barnabus Trust,
Clothworkers, John James Bristol Foundation, National Lottery, Quartet Community
Foundation, Police and Crime Commission, United Communities, Van Neste, Woodward Grant.
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Key Findings:
of young people
knew what career
they wanted to
pursue

of young people
were prepared
to put in extra
effort to achieve
their goals

60%
83%
of employers said that
improving diversity of
the workforce is an
important corporate
objective; almost all
said because it’s ‘just
the right thing to do’

In 2020 we produced

80%

our Bridge to Equality
Report in partnership with
the University of Bristol to
understand the needs of
ethnically diverse young

of employers said they found it
easy to recruit young people from
a diversity of cultural backgrounds

14%

people and employers in
Bristol.

Our Response:

Babbasa Recruitment and Inclusion
Services (BRIS) was launched in 2020
in response to the Bridge to Equality
Report to address both the needs of
ethnically diverse young people and
employers in Bristol.

“Working with Babbasa has been an absolute pleasure.
They ensured we were supported throughout the
entire recruitment processes with consistent feedback
and advice. Most importantly though, it was clear they
really mentored their job candidates. That kind of
support doesn’t go unnoticed.”

“Working with Sangeetha, Babbasa’s Training
Manager, is a joy. She’s a skilled and talented
facilitator who is able to read a room and work with
the individuals in it thanks to her boundless knowledge
of the Equality, Diversity and Inclusion space.”
Feasibility research and development of Babbasa Recruitment and
Inclusion Services supported by City Funds and UnLtd.
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OUR
YOUTH
PROGRAMMES

We offer a variety of experiences and opportunities that enable minoritised young
people to improve their conﬁdence and skills, build new professional relationships and
improve their knowledge of the career paths and choices available to them.

We primarily achieve this through our three core programmes:

Support Programme
Challenge Programme
Placement Programme

Key Developments:
Mentoring Programme

In response to the developing needs of our
young people, we created a separate
Mentoring Programme which runs throughout the year for our young people. As a
result, more young people can be matched
with mentors in their desired industry.

Enterprise Programme

44% of Babbasa enquiries over the last 12
months were interested in enterprise.
Babbasa teamed up with Opulence Growth
to deliver a pilot enterprise programme,
working alongside 6 entrepreneurs all from
different backgrounds working in different
industries to build a course that would help
them all in the best way possible to build
their social enterprises.
In its ﬁrst year, £250,000+ revenue has
been generated and 50 paid work
opportunites have been created by our
entrepreneurs’ business in 2021.
The programme is now expanding to
reach more young entrepreneurs to create
purpose-driven businesses in Bristol.

08 | Our Youth Programmes

SUPPORT PROGRAMME
Providing direct one-to-one support to help young people (13-24 years)
who suffer with their mental health, lack of self-belief and family-related issues.
The Support Programme is part of the
Bristol City Council ‘Targeted Youth
Services’, in partnership with the Creative
Youth Network, with Babbasa providing
intensive, personalised support to
signiﬁcantly disadvantaged young people
who are not in education, employment or
training (NEET). They also face multiple
challenges related to protected
characteristics, such as a health condition
or socio-economic background.

PEOPLE

YOUNG

85

Responding to our beneﬁciaries’ needs
assessments, during lockdown we
adapted our services online via phone or
video, then face-to-face when possible. We
refocussed the Support Programme for
those identiﬁed as ‘at risk’ who were
adversely affected by the pandemic and
face signiﬁcant barriers of long-term harm
to their mental health, future
employment chances and associated
ﬁnancial hardship.

were supported through one-to-one
and group sessions to achieve positive
outcomes including an increase in
conﬁdence or self-belief, development
of soft-skills and wellbeing.

We frequently work with family members
to understand their challenges and barriers
that their children are facing. Our one-to-one
work also helps to alleviate tensions that are
taking place in the home.
Matt Winn
Support Programme Lead

WAYDE’S STORY
“Communication was always a key
barrier for me. I found it difficult
to understand others and my own
preferred style of communication
which sometimes made it tricky for
me to concentrate in class.
Being a Youth Ambassador and
talking to Matt on the Support
Programme, really helped me build
my conﬁdence.

When I had a spoken word exam at
school after this, it was really easy
because Babbasa had helped me
overcome this challenge.

After the Support Programme I joined
Babbasa’s Challenge Programme. We
had some sessions focusing on time
management and public speaking, and
then later on focused on preparing for
Babbasa’s networking event. I was a part
of the Operations team so I had to
think about the practical side of putting
on an event.
Now I’m looking to go into
Computer Programming with the help of
a professional mentor that Babbasa have
set me up with.”
Support Programme | 09

CHALLENGE PROGRAMME
Empowering the next generation of political, social and
corporate leaders from minoritised communities.
The Challenge Programme grows from strength-to-strength with
young participants, “Youth Ambassadors”, given the opportunity
to work in a team with other aspiring young leaders to deliver a
social action project that impacts real lives in their community.
After completing the initial four-month programme, they receive
three to six-month of mentoring by a professional in their desired
industry to guide them towards their professional ambitions.
There are two groups of Youth Ambassadors per year who
undergo a training programme that entails:

Teamwork and Leadership
Workplace Communication
Delivering Presentations
Project and Time Management
Problem Solving and Creative Thinking
Youth-led Social Action Project
The Youth Ambassadors then get the opportunity to develop their
leadership and employability skills and apply their training to a
social action/project event. The project engages an additional
80-100 young people to widen the impact.
Over the last three years this groundbreaking leadership programme has been supported by the National Lottery Community

SHALOM’S STORY
“I became a Youth Ambassador because I wanted young people to know
that there is somewhere they can come to achieve their goals no matter how
big or small they are.
The Intercultural Networking event I helped to host was really good. I got to
speak to professionals in a variety of industries and they gave some really
good advice about how you can reach out to them. I feel like I’m too young
and lack experience but I’ve realised professionals are open and will train you
up. And that is exactly what this event was all about - We’ve got your back!”
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Autumn 2020

Social action challenges originated and led
by our Youth Ambassadors:
City Of Change: Creating Career Opportunities
In response to Babbasa’s research ﬁndings and the Bridge to
Equality report, our Youth Ambassadors launched the ‘City Of
Change’ campaign. A team of 9 young leaders set themselves the
challenge to engage 30 businesses to create a career opportunity
for one young person from a lower socio-economic or minority
background over a 12-month period. The Youth Ambassadors were
passionate about changing young people’s futures in the city, and
wanted to pitch to interested businesses who would want to take a
stance against inequality. They secured 35 businesses agreeing to
over 150 young people beneﬁtting from placements and

Spring 2021

opportunities with employers.

City of Change: Youth Connections
We hosted four online industry-focused networking events. We
invited professionals from Engineering and Tech, the Creative
Industry, Social Action and the Public Sector, and Business and
Finance.Following the event, Zoe Lynes, our former Challenge
Programme Lead matched 35 young people with professional
mentors in their desired industry on our 3-6 month mentoring

AUtumn 2021

programme

Intercultural Networking Event
The Youth Ambassadors devised and ran the Intercultural
Networking Event at Bristol Beacon to celebrate Bristol’s diversity,
that included panel discussions on cultural identity with professional
speakers followed by a networking mixer. 63 professionals joined
the event with 93 young people.

Millie Morﬁtt joined Babbasa as our new Programme Lead in August
2021. Since joining, she has enhanced the programme's mentoring
programme to run throughout the year, meaning more young
people can be paired up with a professional mentor.
Millie also worked alongside other core programme leads to
integrate the pathway to allow young people to 'travel' through
the programmes. This ensures continuous support for our most
vulnerable young people.
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PLACEMENT PROGRAMME
Supporting minoritised young people looking to
develop their knowledge of the world of work and
employability skills to enable them to secure
employment in their desired sector.
During the pandemic in 2021, we saw rising youth unemployment rates and
a notable increase in demand for young people seeking to access professional
networks and employability support in order to enhance career development.

Training sessions
Young people on the Placement Programme receive bi-weekly training sessions that
include, “Young Person Self Discovery” and “Employability Support and Training”. Beneﬁciaries have access to CV, Cover Letter and Interview workshops and receive guaranteed
feedback on their applications. In addition, invaluable 1-2-1 sessions for job applications
are given.

Partnering with employers
We continued to grow our connections with local employers (150+) providing access to
work experience, internships and entry-level roles. When employers commit to recruiting
young people through Babbasa, we encourage employers to host “Spotlight” sessions.
Despite the restrictions of lockdown, Babbasa delivered over 10 “Spotlight” sessions from
employers in Marketing, TV and Film, PR, Law, Charity and Environmental Farming.
These Spotlight sessions gave young people the chance to hear from employers about
the opportunity they are recruiting for, to get an insight into the organisation and to ask
any questions they may have. As a result, our young people feel more conﬁdent
applying for roles as they have a better sense of who they are applying to.

rated our training sessions 5 or 4 out of 5
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OVER

93%

40

of Babbasa’s professional volunteers,
Equal Opportunity Ambassadors,
were also available to offer industry-focussed
advice to our young people.

We welcomed Husnaa Ahsan, a former teacher, who joined Babbasa
in May 2021 as the interface between our aspiring participants and
available progression opportunities. She has transformed the
Programme by adapting our training workshops to suit a postpandemic workforce.
By encouraging young people and employers to offer their
feedback after every session, she is able to update the programme
with the latest data and advice.

PROGRAMME IMPACT

61

successfully
secured job
opportunities

were supported through
skills workshops,
application support and
raising awareness of
work opportunities

116

177
moved into full time
employment either directly
from an advertised
opportunity or were helped to
apply for an opportunity
advertised outside
of Babbasa

31%
moved into part-time
employment alongside
their studies or other
commitments

were supported
on the
Placement
Programme

31%

54%
59

young people attended
an employability
workshop looking at
interview and job
application techniques

successfully completed
work experience or a
placement

HANNAH’S STORY

“The two workshops I had to complete to become part of the
Placement Programme helped me tremendously in applying for
jobs. The CV and cover letter workshop dramatically helped me
and proved successful when I received great feedback from my
now current employer, Farm House Productions. Without
Babbasa’s help, I wouldn’t feel conﬁdent in writing proﬁcient emails
to industry professionals and this is key to wanting to make a
positive ﬁrst impression.”
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OUR IMPACT 2021

Building a stable and sustainable organisation
INDEPENDENTLY EXAMINED FINANCES
TURNOVER GROWTH

UNRESTRICTED RESERVES

£122,706

2017

2017

£164,855

2018

£10,670

2018

£199,175

2019

£4,556

£302,160

2020

£29,997

2019
£436,541

2021

£43,665

2020
2021

£69,240

HOW WE FUND OUR WORK

65%

15%

GRANTS

PARTNERSHIPS
& SPONSORS
[£66,530]

[£285,313.98]

13%

5%

2%

CONTRACTED DONATIONS OTHER
SERVICES
[£56,318.24]
[£19,568.09] [£8,811.34]

58%
42%

UNRESTRICTED
RESTRICTED

[£255,133]
[£181,299]

of annual income

COMMUNICATION & SOCIALS

1.7k

followers

+439

6.6%

engagement rate

3.1k

engagements on
our posts
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1.4k

followers

+501

15.4%

engagement rate

4.1k

engagements on
our posts

1k

followers

+82

3.7%

engagement rate

1k

engagements on
our posts

2k

followers

140k
visitors

+245

83%

1.4%

4%
REFERRAL

engagement rate

1.1k

engagements on
our posts

new

17%

returning

41%
ORGANIC
SEARCH

Traffic
Source

17%
SOCIAL
MEDIA

37%
DIRECT
SEARCH

PARTICIPANT DEMOGRAPHIC SPLIT
0.7%

16.3%

0.2%

8.2%

0.7% 0.5% 10.7%

9.1%

21.9%

AGE

GENDER

48.2%
Male

Non
Binary

HERITAGE

23.8%

50.9%

Female

13.3%

23.1%

Trans
Female

20.7%

0.2%
0.2%
5.4%
0.5%

30.3%

<12

13-15

16-18

Asian

19-21

22-24

25+

Black
British
Other

Black
African

Gypsy/
Traveller

Caribbean

Mixed

White
British
White
Other

Arab

TOTAL YOUNG PEOPLE SUPPORTED IN EACH PROGRAMME

85

SUPPORT
PROGRAMME

6

122 CHALLENGE
PROGRAMME

ENTERPRISE
PROGRAMME

25

PLACEMENT

177 PROGRAMME

BABBASA
TV

PROGRAMME OUTCOMES
*Some participants undertake more than one programme so there are a number of young people who are
registered to some programmes not included.

11.8%

SUPPORT

57%

17.4%

4.3%

30.6%

Economically
Active*

37.5%

CHALLENGE

PLACEMENT

BABBASA
TV

78.3%

62.5%

100%

Employment

Education

No Outcome Yet
(Still being supported)

*Economically Active: The young person has taken action to change their current situation. It includes any
changes to their: Conﬁdence, Network, Skills, Informed choices and Knowledge of their desired industry.
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THEIR SUCCESSES

Four case studies demonstrating our young people’s
personal growth through Babbasa

RASHEED

“As part of Babbasa’s mentoring programme my mentor

looked over my applications and helped me to make my CV
worlds better. He set up meetings with me with script editors
who gave me an insight into what the career is like and what
the job entailed.
.
This instilled me with conﬁdence which I needed
nnn
as I was applying for jobs. I really appreciated
hhhhhhall
the mentors I have had through Babbasa
m.
It’s amazing that they have volunteered
m
their time to help me realise my dreams.
n
dreams.
I am now so excited about the future!
.
I have now been accepted onto Channel 4’s
n
.
Production Training Scheme.”

STARA

“I host for Babbasa TV and help to coordinate, ﬁlm and edit Babbasa TV
content. As someone who enjoys many things, it was hard for me to pick
one thing to focus on. What motivated me to overcome this was to have
. experiences trying these things. Whether that was hosting, acting or
n
editing. I got to experience a lot of this through Babbasa.
n
This helped me ﬁnd the thing I enjoyed most. This has positively
impacted my life as I now have a clear goal I am heading
gowards
towards and I can take steps to reach that goal.
n
n
n
j
n
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My highlight at Babbasa was ﬁlming Babbasa TV
content at PYTCH Studios. It was great to ﬁlm in an
amazing space. Babbasa has taught me a lot about
working in a team, and the work that goes behind the
scenes when working on a project.”

MAX

“I heard about Babbasa when I was performing on stage at
an African drum circle. The team told me about their
lifeshops and all of their opportunities. It was clear that
Babbasa could help me with my employability and
they helped me with ﬁnding job experience and
got me a mentor.
I was recommended to be a Youth Ambassador.
It was fun being part of a team, I’d never been a
part of something like it before. I was having my
opinions listened to. Before I would only really
speak when I was spoken to so it was nice to
be a part of an environment where my ideas
were valued. It made me more self-aware and
able to lead a conversation.
Now I actively get involved with Babbasa as a Trailblazer. I enjoy being
on their panels during events, expressing my opinion and representing
young people’s voices.”

JENNY

“I heard about Babbasa through a university talk and I was very

inspired by how they wanted to help others from diverse
backgrounds - people like me. I joined Babbasa through their
Placement Programme and Mentoring Programme.
Some of the barriers I faced as a person trying to ﬁnd work
is my background. I originally come from Malaysia and I
know there are unfair disadvantages to who I am as a
person. So I am very grateful that organisations like
Babbasa exists.
My advice to others is never be afraid of who you are.
Show it, be proud of it, don’t hide it. Because there are
tools out there, companies like Babbasa, who will
champion for you. That is why with the support of
Babbasa I was able to land a full-time role at
the marketing agency Torchbox.”
Their Successes | 17

OUR COMMUNITY

Working together with Community Partners
Responding to the needs of our young
people during Covid in Spring 2021, we
launched “We’ve got your back” - a
community outreach campaign to allow
400 young people from inner-city and
low-income households in Bristol to
become aware of Babbasa’s support,
know that they are heard, their struggles
are seen and support is on-hand.

Babbasa is lead partner of the Youth
Sector Support programme commenced in
August 2021, with youth work partners Eastside Community Trust, Trinity
Community Arts, Imayla and Empire
Fighting Chance - for targeted youth work
in East Central areas identiﬁed to have low
youth work provision and/or have the
highest need in terms of risky behaviour,
low aspirations and mental health.

We have attended and hosted over 100
outreach activites including monthly ‘Hub’
days launched at central youth venues,
community pop ups (at Bristol Met, City
Academy Docklands, DWP job centre),
careers fairs, East Central coffee mornings
and City Academy Community meetings.

In July 2021, we secured vital funding for a
dedicated Outreach Lead to build community
cohesion and engage with young people.

Our Impact in the ﬁrst six months :

300+

young people
engaged through
outreach activites

80+

young people received
1-2-1 support recording
100% positive outcomes
and progressed through
Babbasa’s programmes

60+

community
organisations and
education providers
actively engaged

“Our regular Hub Days have strengthened
collaboration with other local youth
community organisations, and trust amongst
the young people cohorts across the services.”
Vanessa Lerbs,
Outreach Lead and Team Leader, Babbasa

“The community workshop was amazing
and gave me a lot to think about, I get
as much from these as the young people!”
Delroy Hibbert
Founder, Freestyle Bristol
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OUR 2022 BOARD, STAFF & ASSOCIATES

Poku Osei
Founder and CEO of Babbasa,
Founder Global Shapers Bristol
Babbasa Board Member

Simon Quinn
Director - Moon Executive Search
Babbasa Board Member

Gloria Gomo
Accounts Assistant PICS Telecom Global
Babbasa Board Member

Dr Hannah Young
Director - NSCP, HCH Consultancy
Babbasa Board Member

Jenny Kerridge
Nutritional Therapist and
Health Coach
Babbasa Board Member

Dr Acomo Oloya
Area Lead - Healthwatch Bristol,

James Barrett
Chartered Accountant
Babbasa Board Member

Paul Jacobs
Ex Director - Bristol City Council,
Education & Skills
Babbasa Board Member

Holly Fowden
BRIS Manager

Shared Lives Carer North Somerset Council

Babbasa Board Member

Kate La Tour
Head of Development

Pravanya Pillay
Project Manager Lead

Izzy Francke
BRIS Coordinator

Millie Morﬁtt
Challenge Programme &
Mentoring Lead

Sarah Dean
Communications Lead

Sangeetha Wynter
BRIS Training and Inclusion
Manager

Urfan Ali
Senior Associate

Stara Hendricks
Babbasa TV Assistant

Husnaa Ahsan
Placement Programme
Lead

Mohammed Ali
Enterprise Associate

Vanessa Lerbs
Outreach and Engagement
Lead

Michelle Meredith
Outreach Associate

Zoe Lynes
Matt Winn
Support Programme Lead Assistant Services Manager

Roni Adjei
Operations Manager

Ellie Placide
Operations Assitant

Lucia Burtnik
Impact and Insights Lead
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OUR FUTURE
As we begin to rebuild our lives after the
COVID-19 pandemic, it's becoming clear our
economy, industries, and communities have
been impacted in a fundamental way.
COVID has impacted all lives – black, white,
rich and poor.

At the Global Level
The pandemic has choked human
development overall and depressed many
developing economies. It has increased
social tensions, global conﬂicts and
subsequently, accelerated the current
post-covid global migration challenges
and demographic shifts.

At the National Level
Cities are at the forefront of these

But it's fair to say that it has particularly
reminded us that inequality kills. As one
doctor put it, ‘pandemics are like guided
missiles, attacking those who are poor,
disenfranchised and have underlying health
problems’.

In our beautiful city of Bristol we are
fortunate to have a leadership that
recognises that far too many young:
are trapped in deprivation on the urban
periphery or isolated in inner-city ghettos
don’t have their needs (present and
anticipated) meaningfully integrated into
planning systems
don’t have their rights and protections
deﬁned or enforced
don’t have their voices listened to

challenges, with more than half the world’s
population living in cities and this is

As a wealthy city we still have over 19,000

expected to increase rapidly to reach 70%

children living in the most deprived

by 2050 according to the World Bank. This

circumsmtances in England.

means our future as a human race is not
only globally intertwined but increasingly
urban.

At the Regional Level
Cities hold the potential to create
opportunities for a better life, provide a
pathway out of poverty and act as an
engine of economic growth when
managed properly. On the contrary, we
also know cities can feed the rising
inequality and lock generations in a cycle
of poverty and deprivation.
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- Poku Osei

CEO / Founder of Babbasa

Babbasa has been working tirelessly in partnership with the one-city office to
develop and implement OurCity2030, to support at least one young person from
each low-income household, starting with inner-city Bristol, to achieve a median
salary role by 2030.
We believe that OurCity2030 is a vision
that can truly safeguard the next
generation of low-income and ethnic
minority young people from entrenched
inequality and social immobility. This is
because it recognises that education
alone cannot compete with the structural
transfer of wealth from generation to
generation - which feeds systemic
inequalities in cities. It also recognises
that inspiring people to follow their
dreams alone will not be enough to lift
them out of poverty, it requires structural
public reforms and tangible commitments
from businesses to realise the systemic
change required.

At Babbasa, we have begun to invest in
our staff, systems and programmes to
help bring about this systemic change,
as we prepare for the public launch of
OurCity2030 in Autumn 2022. We are
working with corporate leaders, young
people, education and community
partners to help us shape OurCity2030
strategic plans and resource needs.
And, together with One City Office, we
are seeking early investment from
funders, philanthropists and businesses
to ensure the successful implementation
and documenting of OurCity2030
approach, so it can be replicated in
other cities to address inequality from
the bottom up.

We continue to believe that young
people, irrespective of background, are
the architects of the future as we
advance further into the fourth
industrial revolution. We now have a
real opportunity to bring people
together across divides, to invest in their
lives, through an initiative like
OurCity2030, with the aim to realise
inclusive and dynamic cities, from
neighbourhood to metropolitan scale.

#OurCity2030
OurFuture
Future| |21
21
Our

OUR GRATITUDE
We extend our huge gratitude to all our funders, corporate and community partners, generous
individual donors who have given their time to support our young people through mentoring,
workshops and fundraising, and all those who supported our “We’ve Got Your Back” campaign as
part of our ‘Beyond Covid’ initiative.
Thank you to all our pro bono partners, including our Equal Opportunity Ambassadors
(volunteers) for their circa £120k in support and to our individual supporters, including Johnny
Palmer, Joshua Perrott-Hodgson and Chris Hendricks at Pytch, Lucy McKerron at Purple Fish
and the team at McCann Synergy.

GRANT FUNDERS
BBC Children in Need
Blagrave Trust
Bristol and Bath Regional
Capital (City Funds)
Charities Aid Foundation

Communities Fund
Nisbet Trust
Power to Change
PwC Foundation

Quartet Community Foundation

Society of Merchant Venturers

Sport England
The National Lottery Reaching
UnLtd
UWE
Wesport Tackling Inequalities
Fund

ORGANISATIONAL SUPPORTERS
Aardman
ACH (Ashley Community Housing)
AON
Arcadis LLP
Armadillo
Arnolﬁni
Avon & Somerset Police
Breaking Bread Bristol
Bristol Airport
Bristol Beacon
Bristol City Council
Bristol Old Vic
Bristol Phoenix FC
Burges Salmon LLP
Buttle UK
Caring in Bristol
CCAF (Community College of the Air Force)
Centre for Sustainable Energy
Channel 4
Colstons School
Creative Youth Network
Curve UK
CX Partners
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Ecosurety
Diversity Trust
Empire Fighting Change
Empova Consulting
FBE (Forum for the Built Environment)
Five Mile Films
Flourish
Forrest Brown
Fourth Floor
Freestyle Bristol CIC
GDS
Gleeds UK
Greenhouse PR
Hargreaves Lansdown
Imayla
John Murray at Hatchette UK
Lancia Consult
Lavrak Circus
Leadership Through Sport
LettUs Grow
McCann Synergy
Natracare
Outline Productions

Pieminister
Proctor & Stevenson
Pytch
RDF
SARI
Set Squared
Silverback Films
Soil Association
Spicerack Media Ltd
St Werberghs City Farm
Sun Life Assurance
Team Love
The Abundance Film Limited
The Prince's Trust
Torchbox
Trinity Art
True to Nature

University of Bristol Digital Futures Institute
University of Bristol Student Union

WECIL
Wesport
Wildscreen
YTKO
YUUP (Project 3 Ventures Limited)

GET INVOLVED

There are a number of ways to get involved with Babbasa and help young
people beneﬁt from your support.
These include:

BECOME A DONOR

BECOME A CORPORATE PARTNER

Are you a philanthropist or do you represent
a business or funding body passionate
about addressing inequality?

Are you a business or an institution interested in diversifying your workforce or enabling an inclusive work environment?

We invite you to visit Babbasa, meet our CEO
and team, and ﬁnd out how you could be part
of transforming the lives of hundreds of young
people from disadvantaged backgrounds in a
sustainable way.

We can offer community engagement
research, policy and strategy development
support, inclusion training, employment
recruitment support and social responsibility
project development support.

VOLUNTEER FOR US

BECOME A COMMUNITY PARTNER

Are you a professional interested in
supporting Babbasa?

Are you a local resident, service provider,
educational institution or statutory service
looking for support for young people under
your care?

Sign up to be an Equal Opportunity
Ambassador and choose up to seven fun
challenges to complete over a 12 month
period.
These include: £1k fundraising challenge,
becoming a mentor, facilitating a learning
experience for young people or introducing
ﬁve potential supporters to Babbasa.

You can refer a young person to our
programmes or let us know how we can
refersomeone who might need your help.

JOIN OUR PROGRAMMES
Are you a young person (aged 16-25) needing
support to decide what to do, or seeking
support to pursue your ambitions?
We can offer personalised support and
conﬁdence building, career guidance and
advice, leadership schemes, work placements,
and up-to-date career opportunities ranging
from creative work to construction and more.

W: www.babbasa.com
E: admin@byep.org.uk
T: 0117 924 1707
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Kindness

Imagination

Determination

Backﬁelds House
Upper York Street
Bristol
BS2 8QJ

@babbasahub

